	SALARY SUPPLEMENT REQUEST
*Guidelines for qualification on back
	MISSISSIPPI ANNUAL CONFERENCE

EQUITABLE COMPENSATION

	           Years Grants Provided:
_____________

_____________

_____________




Charge: ____________________________________________District:___________________________________________________

Charge Treasurer: ___________________________________  Phone: __________________________________________________

Mailing Address:  _____________________________________________________________________________________________

Pastor: ___________________________________   Status of Pastor: ____________________________________________________

Pastor’s Mailing Address: _______________________________________________________________________________________

Pastor’s Social Security Number: _________________________________________________________________________________

Copy of Clergy Compensation Form from Charge Conference Attached:  _____yes ____ no

Copy of church/charge budget and most recent audit attached:

_____yes ____no

Membership: 
Church 1
Church 2
Church 3
Church 4


_______
_______
_______
_______

Avg. Attendance
_______
_______
_______
_______

% of Apportionments
_______
_______
_______
_______

Does the church/charge have a stewardship plan in action?  _____yes
_____no

Specific needs for leadership at the charge: _________________________________________________________________________

____________________________________________________________________________________________________________

Amount Requested: __________
Date: ___________

District Superintendent Signature: 
_______________________________________________________________________________

Pastor’s Signature:


________________________________________________________________________

Treasurer’s Signature:


________________________________________________________________________

PPR Chair’s Signature:


________________________________________________________________________

Action taken by the Committee on Equitable Compensation

Approval: _____yes   _____no
                                Effective Dates: ___________________________ to ____________________________________________________________________________________________________________

Signature of Chair or Secretary: ____________________________________________________________________________________________________________
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GUIDELINES FOR EQUITABLE COMPENSATION

                     The qualifications listed below shall apply to all churches requesting Equitable Compensation support:

            (averages are for previous calendar year)

· Average worship attendance for the charge shall be equal to or greater than average worship attendance of churches across the Conference.  Proof of attendance shall be attached to the application.
· Percentage of apportionments paid by the charge shall be equal to or greater than the average percentage of apportionments paid by the churches across the Conference.

· A pastor must live within the bounds of the charge to which he/she is appointed.  Pastors serving charges without a parsonage or one member of a clergy couple may be exempt from this requirement by Executive Committee action in consultation with the Cabinet.
· A pastor must work at least 40 hours on his/her charge and no more than 15 hours per week at any other employment.  This must be certified by the Pastor-Parish Relations Committee of the charge and the district superintendent.
· Pastors (local pastors, associate members and elders) who have completed educational requirements must meet the continuing education requirements set by the conference Board of Ordained Ministry.  Local Pastors must meet educational requirements as established by The Book of Discipline and Conference Board of Ordained Ministry.
· Pastor must hold a valid local pastor’s license.
· Those serving a church or charge of less than three churches employing more than one person on its professional staff, including the pastor, will not be eligible for a compensation supplement.
· Every church and clergy that receives any category of Equitable Compensation shall attend every two years a seminar on stewardship by the Mississippi United Methodist Foundation.
ADDITIONAL GUIDELINES FOR SALARY SUPPLEMENT GRANTS:

· Charges must pay at least seventy-five percent (75%) of the equitable compensation scale for the current pastor serving the charge.

· No charge will participate in the fund if it reduces the compensation level below the previous year, unless such a reduction is deemed justifiable by the Commission after recommendation by the District Superintendent in writing.

· The church or charge must have at least members and/or three churches on the charge.

· Charges with pastors receiving supplementary support will have a service of worship every Sunday, with due consideration for adequate services for each church.

· The charge whose minister receives supplementary support will provide a minimum of two (2) weeks paid vacation, including two (2) Sundays annually for the minister; and will provide expenses for a guest minister or lay speaker in the minister’s absence.

· Salary Supplement grants are limited to five successive years.
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